HLC Addendum Request

2. The interim monitoring report stated that the Catalog starting in 2020-21 would contain the
more detailed Student Credit Hour policy. The Faculty Handbook
https://handbook.unm.edu/d50/ still has the brief policy version. Having difficulty finding the
expanded credit hour policy in the 2022-23 catalog. Can the institution provide evidence in the
evidence file with the direct link to the expanded credit hour policy that accounts for modes of
delivery, varied instruction types, etc.?

Institutional Response:

The expanded credit hour definition appears in the Faculty Handbook (D50, below) and the catalog,
beginning with the 2020-21 version. It appears that the older credit hour definition also appears in the
2020-21 catalog (and in the versions after) alongside the new and expanded definition, which appears to
have been an oversight. That issue has been fixed for the 2023-24 developmental catalog, and you can
find the link to that catalog below. Both the catalog and Faculty Handbook refer to the federal
definition contained in the “Code of Federal Regulations: https://www.ecfr.gov/current/title-
34/subtitle-B/chapter-VI/part-602/subpart-B/subject-group-ECFRa817aaaccb517f1/section-602.24

We’d also like to add that suggested syllabus language based on the detailed credit hour policy is
included in annual communication sent to all UNM faculty, as seen here.

Version from 2019-2020 University Catalog
The old definition of “Class Hours and Credit Hours” is visible in the 2019-20 catalog, as seen below:

https://catalog.unm.edu/catalogs/2019-2020/student-services-information.html

Class Hours and Credit Hours

A class hour consists of 50 minutes. One class hour per week of recitation or lecture throughout a term earns a

maximum of one (1) credit hour.

Transcrpts will display the shedent's legal name as indicated in the student's LIKKM recond
Class Hours and Credit Hours

& class hour consists of 50 minuies, One cdass hour per week of recitabion or leciure throeghout a lerm eams a maximum of one

{1} credit hour


https://handbook.unm.edu/d50/
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-VI/part-602/subpart-B/subject-group-ECFRa817aaaccb517f1/section-602.24
https://www.ecfr.gov/current/title-34/subtitle-B/chapter-VI/part-602/subpart-B/subject-group-ECFRa817aaaccb517f1/section-602.24
https://catalog.unm.edu/catalogs/2019-2020/student-services-information.html

Version from the 2020-21 University Catalog

The detailed version of the definition was included in the catalog beginning in 2020-21. The short-
version of the definition was also included in a section titled “Transcripts” (this appears to be an
oversight, though | wasn’t able to verify that). You can find the expanded definition in a section titled
“Methods of Instruction, Class Hours, and Credit Hours” (about a quarter of the way down the page, see
below, highlights are mine). This description contains references to methods of instruction, classroom
instruction, out-of-class work, and equivalent work, as defined in the Faculty Handbook (policy D50).

Methods of Instruction, Class Hours, and Credit Hours
Information

Methods of Instruction

The University of New Mexico and its branches offer courses with the following methods of instruction: Community-

Based Research, Hybrid, Open Learning, Online, Laboratory, and Service Learning.
Class Hours and Credit Hours

For all methods of instruction, UNM’s assignment and award of credit hours conforms to commonly accepted

practices in higher education in accordance with federal regulations 34 CFR 602.24(f).

The minimum requirements for assigning one (1) semester credit hour consists of one (1) 50-minute period of
classroom or direct faculty instruction and a minimum of two (2) hours of out-of-class student work each week of the

semester, or at least an equivalent amount of work as established by the degree granting college.

Developmental University Catalog for 2023-2024

The expanded definition (and only that definition) can be found in the development catalog for 2023-24.
The catalog development team will also be adding the definitions for classroom instruction, out-of-class
work, and equivalent work, as seen in the Faculty Handbook.

Faculty Handbook

The expanded definition was approved in 2018, and so was already present in the Faculty Handbook.
Our focus in the Interim Report in 2020 was the presence of the expanded definition in the university
catalog. In the Interim Report, we say that the “comprehensive official university policy on credit hours
will be published in the 2020-21 UNM Catalog.” That policy had already been submitted to, and was
approved by, the Faculty Senate Policy Committee in 2018. Part of the definition is arranged slightly
differently from the way it was presented in the interim report, which may have made it difficult to see:
https://handbook.unm.edu/d50/. For instance, the applicability of the policy is located below the policy
statement, and the definitions are located below that.



http://catalog-devl.unm.edu/#/policy/S1lMO3SQj?bc=true&bcCurrent=Registration%2C%20Schedule%2C%20and%20Course%20information&bcGroup=Academics%20&bcItemType=policies
https://handbook.unm.edu/d50/

Policy Statement

UMNM's assignment and award of credit hours conforms to commonly accepted practices
in higher education in accordance with federal regulations 34 CER 602,24(f),

The minimum requirements for assigning one (1) semester credit hour consists of one (1)
S0=minute period of classroom or direct faculty instruction and a minimum of two (2)
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hours of out-of-class student work each week of the semester; or at least an equivalent

amount of work as established by the degree granting college,

Applicability

All academnic UNM units, including the Health Sciences Center and Branch Community
Colleges.

Revisions to the remaining sections of this document may be amended with the approval of the
Faculty Senate Policy Committee and Operations Committee in consultation with the
responsible Faculty Senate Committee listed in Policy Heading.

Definitions

Classroom or direct faculty instruction, This consists of direct instruction or guided
interaction, which includes, but is not limited to, in person or online lectures, seminars,

discussions, art and design studios, supervised group work, and examinations.

Equivalent amount of work can include, but is not limited to, activities such as
laboratory work, internships, practica, studio work, ensemble music, and other academic
waork.

Out=of=class student work. This consists of time students spend outside of classroom or
direct faculty instruction to fulfill course objectives, which includes but is not limited to,
reading assignments, working out problems, preparing for exams, online and face-to-face
group work, writing paper(s), and working on project(s).

I’'m including a March 7, 201§ bolicx agendé, and [April 24, 2018 Faculty Senate meeting minuted related

to the development and approval of the Credit Hour policy.




[Note: This is a sample of the pre-semester syllabus information sent to all faculty by Academic
Affairs before the beginning of each semester. The Faculty Senate Teaching Enhancement
Committee will be collaborating with Academic Affairs on preparing and presenting this syllabus
information for Fall 2023 forward.]

SPRING 2023 SYLLABUS INFORMATION

Here is an (updated) collation of statements that you can use on your Spring 2023 syllabus,
including the required standard syllabus language about Accessibility. The Covid-19 statement
is informational; the vaccination requirement is now being addressed as a condition of
registration and students cannot register without having met the requirement. The Credit-hour
statement fulfills UNM’s accreditation requirements with the Higher Learning Commission.

Below each of the statements, you will find a description of some related resources (in light
blue) which you have the option of citing or crafting into a referral on your syllabus. Please note
that these are resources on the Albuquerque campus; the resource statement should be altered
appropriately to address resources on Branch, Health Sciences, and Law campuses. You will also
see yellow highlights in places where you may wish to insert information about how students
can contact you.

COVID-19 Health and Awareness. UNM is a mask friendly, but not a mask required, community.
To be registered or employed at UNM, Students, faculty, and staff must all meet UNM's
Administrative Mandate on Required COVID-19 vaccination. If you are experiencing COVID-19
symptoms, please do not come to class. If you have a positive COVID-19 test, please stay home
for five days and isolate yourself from others, per the Centers for Disease Control (CDC)
guidelines. If you do need to stay home, please communicate with me at[ ]; | can work with
you to provide alternatives for course participation and completion. UNM faculty and staff know
that these are challenging times. Please let me, an advisor, or another UNM staff member know
that you need support so that we can connect you to the right resources. Please be aware that
UNM will publish information on websites and email about any changes to our public health
status and community response.

Support:

Student Health and Counseling (SHAC) at (505) 277-3136. If you are having active
respiratory symptoms (e.g., fever, cough, sore throat, etc.) AND need testing for COVID-
19; OR If you recently tested positive and may need oral treatment, call SHAC.

LoboRESPECT Advocacy Center (505) 277-2911 can offer help with contacting faculty and
managing challenges that impact your UNM experience.



https://bringbackthepack.unm.edu/vaccine/vaccine-requirement.html
https://www.cdc.gov/coronavirus/2019-ncov/your-health/quarantine-isolation.html
https://www.cdc.gov/coronavirus/2019-ncov/your-health/quarantine-isolation.html
http://shac.unm.edu/
https://loborespect.unm.edu/

Accommodations: UNM is committed to providing equitable access to learning
opportunities for students with documented disabilities. As your instructor, it is my
objective to facilitate an inclusive classroom setting, in which students have full access and
opportunity to participate. To engage in a confidential conversation about the process for
requesting reasonable accommodations for this class and/or program, please contact
Accessibility Resource Center at arcsrvs@unm.edu or by phone at 505-277-3506.

Support: Contact me at[ ] or in office/check-in hours and contact Accessibility Resource
Center (https://arc.unm.edu/) at arcsrvs@unm.edu (505) 277-3506.

Credit-hour statement (alter as needed to suit your section):

This is a three credit-hour course. Class meets for three 50-minute sessions of direct
instruction for fifteen weeks during the Fall 2022 semester. Please plan for a minimum of six
hours of out-of-class work (or homework, study, assignment completion, and class
preparation) each week.

OR

This is a three credit-hour course. Class meets for two 75-minute sessions of direct
instruction for fifteen weeks during the Fall 2022 semester. Please plan for a minimum of six
hours of out-of-class work (or homework, study, assignment completion, and class
preparation) each week.

OR

This is a three credit-hour course delivered in an entirely online modality over 8 weeks
during the Spring 2023 semester. Please plan for a minimum of 18 hours per week to learn
course materials and complete assignments.

Support: Resources to support study skills and time management are available through
Student Learning Support at the Center for Teaching and Learning.

Title IX:

[Note: UNM encourages faculty and TAs to include a Title IX statement on the syllabus and reminds
faculty, TAs, and GAs that per university policy UAP 2740 they are required to report gender
discrimination, including sexual harassment, sexual misconduct and sexual violence to the Title IX
Coordinator at the Office of Compliance, Ethics and Equal Opportunity. Information about how to
have a conversation with a student about reporting and what steps to take is available on the Title IX
Coordinator page. The Ombuds for Staff runs workshops on that include handling disclosures of
sexual harassment (https.//ombudsforstaff.unm.edu/professional-development/index.html). Faculty
may be interested in informational resources, including language that could be used on a syllabus for
referral to support services, developed by a group of UNM faculty, Faculty for a Sexual Assault Free
Environment at UNM (Faculty SAFE).]



mailto:arcsrvs@unm.edu
https://arc.unm.edu/
https://arc.unm.edu/
https://arc.unm.edu/
mailto:arcsrvs@unm.edu
https://ctl.unm.edu/undergraduate-students/index.html
https://ceeo.unm.edu/
http://oeo.unm.edu/title-ix/title-ix-reporting-obligations.html
http://oeo.unm.edu/title-ix/title-ix-reporting-obligations.html
https://facultysafeunm.wordpress.com/title-ix-syllabus-statements/
https://facultysafeunm.wordpress.com/title-ix-syllabus-statements/

To meet obligations under Title IX, UNM faculty, Teaching Assistants, and Graduate
Assistants are considered “responsible employees.” This designation requires that any
report of gender discrimination, which includes sexual harassment, sexual misconduct and
sexual violence, made to a faculty member, TA, or GA must be reported to the Title IX
Coordinator at the Office Compliance, Ethics and Equal Opportunity (ceeo.unm.edu). For
more information on the campus policy regarding sexual misconduct and reporting,

see: https://policy.unm.edu/university-policies/2000/2740.html.

OR

Our classroom and our university should always be spaces of mutual respect, kindness, and
support, without fear of discrimination, harassment, or violence. Should you ever need
assistance or have concerns about incidents that violate this principle, please access the
resources available to you on campus. Please note that, because UNM faculty, TAs, and GAs
are considered "responsible employees" any disclosure of gender discrimination (including
sexual harassment, sexual misconduct, and sexual violence) made to a faculty member, TA,
or GA must be reported by that faculty member, TA, or GA to the university's Title IX
coordinator. For more information on the campus policy regarding sexual misconduct and
reporting, please see: https://policy.unm.edu/university-policies/2000/2740.html.

Support: LoboRESPECT Advocacy Center, the Women’s Resource Center, and the LGBTQ
Resource Center all offer confidential services.

Land Acknowledgement: Founded in 1889, the University of New Mexico sits on the
traditional homelands of the Pueblo of Sandia. The original peoples of New Mexico Pueblo,
Navajo, and Apache since time immemorial, have deep connections to the land and have
made significant contributions to the broader community statewide. We honor the land
itself and those who remain stewards of this land throughout the generations and also
acknowledge our committed relationship to Indigenous peoples. We gratefully recognize
our history.

Faculty Resource: Information provided by UNM’s Division for Equity and Inclusion can
support building an inclusive classroom, https://diverse.unm.edu/education-and-
resources/programs/index.html.

Citizenship and/or Immigration Status: All students are welcome in this class regardless of
citizenship, residency, or immigration status. Your professor will respect your privacy if you
choose to disclose your status. As for all students in the class, family emergency-related
absences are normally excused with reasonable notice to the professor, as noted in the
attendance guidelines above. UNM as an institution has made a core commitment to the
success of all our students, including members of our undocumented community. The
Administration’s welcome is found on our website: http://undocumented.unm.edu/.



https://ceeo.unm.edu/
https://policy.unm.edu/university-policies/2000/2740.html
https://policy.unm.edu/university-policies/2000/2740.html
https://loborespect.unm.edu/
https://women.unm.edu/
http://lgbtqrc.unm.edu/
http://lgbtqrc.unm.edu/
https://diverse.unm.edu/education-and-resources/programs/index.html
https://diverse.unm.edu/education-and-resources/programs/index.html
http://undocumented.unm.edu/

Respectful and Responsible Learning: We all have shared responsibility for ensuring that
learning occurs safely, honestly, and equitably. Submitting material as your own work that
has been generated on a website, in a publication, by an artificial intelligence algorithm, by
another person, or by breaking the rules of an assignment constitutes academic dishonesty.
It is a student code of conduct violation that can lead to a disciplinary procedure. Please ask
me for help in finding the resources you need to be successful in this course. | can help you
use study resources responsibly and effectively. Off-campus paper writing services, problem-
checkers and services, websites, and Als can be incorrect or misleading. Learning the course
material depends on completing and submitting your own work. UNM preserves and
protects the integrity of the academic community through multiple policies including
policies on student grievances (Faculty Handbook D175 and D176), academic dishonesty (FH
D100), and respectful campus (FH CO9). These are in the Student Pathfinder
(https://pathfinder.unm.edu) and the Faculty Handbook (https://handbook.unm.edu).

Support: Many students have found that time management workshops or work with peer
tutors can help them meet their goals. These and are other resources are available
through Student Learning Support at the Center for Teaching and Learning.

Connecting to Campus and Finding Support: UNM has many resources and centers to help
you thrive, including opportunities to get involved, mental health resources, academic
support including tutoring, resource centers for people like you, free food at Lobo Food
Pantry, and jobs on campus. Your advisor, staff at the resource centers and Dean of
Students, and | can help you find the right opportunities for you.

Instructors across UNM campuses have boosted academic outcomes and positive
engagement by drawing on the Student Experience Project—a UNM-tested and research-
based approach to building an inclusive classroom. You can find SEP practices in the SEP
Resource Hub, including information in the First Day Toolkit on designing a welcoming and
equitable syllabus.

We continue to serve one of the most diverse student bodies in the country, including high
percentages of students of color, transfer, first generation, and financially stressed students.
We proudly provide our students with a pathway and access to an R1 education. Instructors
can be especially effective in supporting students to course completion by providing timely,
specific, and supportive feedback; fostering community and connection in the classroom;
and normalizing the use of support resources. Thank you for your hard work in teaching our
Lobos.

Dr. Pamela Cheek, Associate Provost for Student Success
Office of the Provost and EVP for Academic Affairs. pcheek@unm.edu.


https://pathfinder.unm.edu/
https://handbook.unm.edu/
https://ctl.unm.edu/undergraduate-students/index.html
https://sac.unm.edu/
https://mentalhealth.unm.edu/
https://ctl.unm.edu/undergraduate-students/index.html
https://ctl.unm.edu/undergraduate-students/index.html
http://student.unm.edu/
https://loborespect.unm.edu/services/lobo-food-pantry.html
https://loborespect.unm.edu/services/lobo-food-pantry.html
https://stuemp.unm.edu/
http://student.unm.edu/
http://dos.unm.edu/
http://dos.unm.edu/
https://studentexperienceproject.org/
https://studentexperienceproject.org/resources/
https://studentexperienceproject.org/resources/
https://studentexperienceproject.org/firstdaytoolkit/

Faculty Senate Policy Committee DRAFT

Meeting Agenda, Scholes Hall Room 101, March 7, 2018, 3:30 pm —5:00 pm

Updates

1.

Faculty Senate Bylaws and Related Council and Committee policy drafts

Agenda Topics

Consent Agenda Topics: None

Action Items

1.

2.

A63.5 “Information Technology Use Committee” pg. 1

C07 “Faculty Discipline Policy” & RPM 5.19 “Faculty Misconduct and Discipline” pg. 6
CO05 “State of Emergency” pg. 24

A 52.1.1. Faculty Misconduct Review Committee pg. 29

“Assignment of Credit Hours” Policy pg. 32

Work Status Report pg. 34



GUNM ‘ Faculty Handbook

A63.5 s16: Information Technology Use
Committee

Approved By: Faculty Senate

Last Updated: November 22,2011 Draft 1/18/18

Responsible Faculty Committee: Information Technology Use Committee

Office Responsible for Administration: Office of the University Secretary

Revisions to the Policy Rationale, Policy Statement, and Applicability sections of this document
must be approved by the full Faculty Senate.

POLICY RATIONALE

The Information Technology (IT) Use Committee is the voice of the faculty in the co-governance
of IT matters. The IT Committee is one of five (5) committees that comprise the Faculty Senate
Business Council, which provides faculty oversight of the business aspects of the University of
New Mexico (UNM) including budget, government relations, campus planning, capital projects,
etc.

POLICY STATEMENT

aceess: The IT Use Committee represents and reports to the Faculty Senate through regular

procedures and submits a yearly report to the Senate._In cooperation with UNM IT and other
core technology providers, the IT Use Committee acts in collaboration with the IT Academic
Technologies Advisory Board and the IT Research Technologies Advisory Board to provide
review of and recommendations regarding administration, purchasing, use, and
implementation of IT systems and applications. Through communication with the academic,
research, and administrative units, the IT Use Committee it represents the needs and concerns,
particularly of the academic and research communities, for computing resources and
information technology needs. The Chair of the IT Use Committee is a voting member of the IT
Academic Technologies Advisory Board and the IT Research Technologies Advisory Board. The
Committee’s #s purview includes, but is not limited to, soliciting faculty feedback, assessment
and articulation of faculty needs; advocacy of innovative and effective instructional and
research and-patientcare technologies; active participation in IT strategic planning; advice on IT
budgets; recommendations for priorities; and liaison with academic, research, and as-wellas
administrative computer users for main campus. Where beneficial to the combined missions of
the Main, HSC, Law, and branch community colleges, review and recommendations relating to
cross-campus initiatives will be conducted in accordance with existing University Administrative
Policy 2560, “Information Technology (IT) Governance.”

Policy A61.6 ”Information Technology Use Committee” 1/18/18 Page 1 of 3
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Membership: Sixteen (16) voting faculty which will include one (1) faculty member from a
Branch Community College; fourteen (14) faculty members from Main, HSC, and Law campuses
representing at least three (3) schools and colleges none of whom are from the same
department; and one (1) faculty member from the Faculty Senate Research Policy Committee.
Voting membership will also include four (4) student representatives which will include two (2)
students from ASUNM and two (2) students from GPSA. The UNM Chief Information Officer
(CIO), Senior Vice Provost for Academic Affairs, and the Vice Chancellor for Academic Affairs will
serve as ex-officio, non-voting members. If unable to attend a Committee meeting, an ex-
officio member may send a designee subject to approval by the Committee.

The terms of office shall be for two (2) years, set up on a staggered basis so that the terms of at
least six (6) members will expire each year. Members can be appointed for a second two-year
term. A Chairis elected by the Committee and normally will serve a renewable two-year term.
In addition to the Committee members, subcommittee membership will be augmented with
other faculty, administrators, staff, and students as required for specific subcommittee tasks.

APPLICABILITY

All Main UNM units. ineluding the Health-Sciences-Centerand-Branch-Campuses-

DEFINITIONS

No specific definitions are required for the Policy Statement.

Revisions to the remaining sections of this document may be amended with the approval of the
Faculty Senate Policy and Operations Committee in consultation with the responsible Faculty
Senate Committee listed in Policy Heading.

WHO SHOULD READ THIS POLICY

e Academic chairs, directors, and deans
e Non-academic managers and directors
e Vice presidents and other executives

RELATED DOCUMENTS

Faculty Handbook:
Policy A51 “Faculty Constitution”
Policy A53 “Development and Approval of Faculty Policies”
Policy A60 “Faculty Senate Bylaws”
Policy A60.1 “Faculty Senate Councils and Committees” NOTE: draft awaiting approval
Policy A63 “Business Council” NOTE:draft awaiting approval

University Administrative Policy and Procedures Manual
2500: Acceptable Computer Use
2510: Computer Use Guidelines

Policy A61.6 ”Information Technology Use Committee” 1/18/18 Page 2 of 3
2




2520:

Computer Security Controls and Access to Sensitive and Protected Information

2530:

Remote Electronic Input to the Financial Accounting Systems

2540:

Student Email

2550:

Information Security

2560:

Information Technology (IT) Governance

2570:

Official University Webpages

2580:

Data Governance

2590:

Access to Administrative Computer Systems

CONTACTS

Direct any questions about this policy to the UNM Office of the University Secretary.

PROCEDURES

The IT Use Committee will schedule regular meetings. The Committee Chair will report

Committee recommendations through the Business Council for consideration by the Faculty

Senate.

HISTORY

March 22, 2011 — Approved by Faculty Senate

DRAFT HISTORY

January 20, 2018 — Revised to address latest request to exempt HSC from the Policy and align

with new Faculty Senate structure

November 14, 2017 — Revised draft to address HSC concerns.

April 3, 2017 — Revised draft to include IT Committee’s recommended changes.

COMMENTS TO: FACULTY HANDBOOK HOME TABLE OF CONTENTS TABLE OF POLICIES UNM HOME
handbook@unm.edu
Policy A61.6 ”Information Technology Use Committee” 1/18/18 Page 3 of 3
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A61.6: Information Technology Use Committee

Proposed Policy Rationale and Statement
Rationale:

The Information Technology Use Committee is the voice of the faculty in the co-governance of IT
matters.

Policy Statement:

The Committee represents and reports to the Faculty Senate through regular procedures and submits a
yearly report to the Senate. In cooperation with the University of New Mexico (UNM) IT and other core
technology providers, the Committee acts in collaboration with the IT Academic Technologies Advisory
Board and the IT Research Technologies Advisory Board to provide review of and recommendations
regarding administration, purchasing, use, and implementation of IT systems and applications. Through
communication with the academic, research and administrative units, it represents the needs and
concerns, particularly of the academic and research communities, for computing resources and
information technology needs. The chair of the Information Technology Use Committee is a voting
member of the Academic Technologies Advisory Board and the Research Technologies Advisory Board.
The Committee’s purview includes, but is not limited to, soliciting faculty feedback, assessment and
articulation of faculty needs, advocacy of innovative and effective instructional and research
technologies, active participation in IT strategic planning, advice on IT budgets, recommendation for
priorities and liaison with academic, research, and administrative computer users for main campus.
Where beneficial to the combined missions of the Main, HSC, Law, and branch campuses, review and
recommendations relatng to cross-campus initiatives will be conducted in accordance with existing
University Administrative Policy 2560, Information Technology (IT) Governance.

Membership: Sixteen (16) voting faculty which will include one (1) faculty member from a Branch
Community College; fourteen (14) faculty members from Main, HSC, and Law campuses representing at least
three (3)schools and colleges none of whom are from the same department; and one (1) faculty member
from the Faculty Senate Research Policy Committee. Four (4) student representatives including two (2)
from ASUNM and two (2) from GPSA. The UNM Chief Information Officer (ClO), Senior Vice Provost for
Academic Affairs, and the Vice Chancellor for Academic Affairs will serve as ex-officio, non-voting
members. If unable to attend a Committee meeting, an ex-officio member may send a designee subject
to approval by the Committee.

The terms of office shall be for two (2) years, set up on a staggered basis so that the terms of at least six
(6) members will expire each year. Members can be appointed for a second two-year term. A Chair is
elected by the Committee and normally will serve a renewable two-year term. In addition to the
Committee members, subcommittee membership will be augmented with other faculty, administrators,
staff, and students as required for specific subcommittee tasks.



Regarding the additional changes to Faculty Handbook Policy A61.6 as proposed by the
Policy Committee, the IT Use Committee requests that the majority of additions specific to
HSC and HSC IT be stricken and the proposed revision of policy A61.6 be updated as
attached.

The committee appreciates the input and effort of the Policy and Operations Committees in
this regard. Our response is based on concerns raised within the IT Use Committee and by
our colleagues in the HSC, namely:

The revision as proposed by the Policy Committee is not consistent with standard
practice among institutions with health science centers. Further, it is not consistent
with the findings and recommendations regarding UNM IT practices and governance
as provided by outside consultants (KSA and TIG).

Co-governance of IT across UNM campuses is already provided for by University
Administrative Policy 2560, Information Technologies Guidance. The addition of
specific language to A61.6 is redundant, and may in some cases contradict existing
UAP 2560.

The addition of "patient care" considerably broadens the scope of the committee's
charge. Patient care at the UNM HSC is intractably integrated with the research IT and
EHR.

While added specificity about committee composition is needed to bring the IT Use
Committee charge in line with other Faculty Senate committee policies, detailing the
composition as proposed seems too specific. We note that branch campus and HSC IT
interests are represented via other policies and governance structures including the
Academic Technology Advisory Board and Research Technology Advisory Board. That
said, we welcome and encourage members representing branch, HSC, and Law
campuses and propose to modify the membership portion of the policy to be similar to
that provided for the Scholarship Committee (A61.17) or the Campus Development
Advisory Committee (A61.5).

On behalf of the IT Use Committee, I thank the Policy Committee for the opportunity to
respond to the additional proposed changes to policy A61.6. We welcome the opportunity
to discuss these or other concerns with the Policy Committee and look forward to further
refining this policy recommendation.
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C07: Faculty Misconduct and Progressive
Discipline Policy

Approved By: Faculty Senate and Academic Freedom and Tenure Committee and-Beard-of
Regents

Effective: Draft February 12, 2018

Responsible Faculty Committees: Policy Committee and AF&T Committee

Office Responsible for Administration: Office of the Provost and Office of the HSC Chancellor

Legend: Proposed changes throughout the policy are highlighted as follows: Underscored text
in blue reflect changes since Feb Policy Committee meeting, which include Policy Committee
recommendations; in red = other changes; Strike through text = delete; and Unmarked text = no
change.

Revisions to the Policy Rationale, Policy Statement, and Applicability sections of this document
must be approved by the full Faculty Senate Academic Freedom and Tenure Committee. and-the

Board-of Regents.

POLICY RATIONALE

The University of New Mexico (UNM) is committed to the principles of academic freedom.,
which rely on the intellectual and professional integrity of faculty members mindful of their
rights and responsibilities. Essential to sustaining an environment that supports academic
freedom is the requirement for an impartial investigation of alleged faculty misconduct, due
process, and when necessary, disciplinary action'. It is the responsibility of decision-makers
when reviewing alleged faculty misconduct to ensure that the decision making process is not
influenced by a violation of academic freedom, improper consideration, or procedural violations

per Faculty Handbook Section B.6.2.1.

ble ay-require-d : '.Whentheneedfor
d1scm11nary actlon is 1dent1ﬁed UNM normally uses progressive d1501p11ne to address pessible
misconduct. Progressive discipline is intended to be corrective, not punitive in nature, and is
designed to provide faculty with notice efdeficieneies and an opportunity to take corrective action.
improve. However, some misconduct vielations-of pelicies-and-procedures, orcontinued-negative behavior
may be of such a serious nature that suspension without pay or dismissal diseharge pursuant to
Faculty Handbook policies may be appropriate.

POLICY STATEMENT

Any member of the UNM faculty, including any member serving as an academic administrator,
accused of misconduct will be subject to this Policy. If after an inquiry or investigation the

faculty member is found to have engaged in misconduct, exwhe-vielates-a-published UNM-policy the

faculty member may be subject to a warning, censure, disciplinary probation, suspension without
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pay, or dismissal in accordance with this Policy. Teaching, research, and graduate assistants in
their faculty capacity are considered faculty members for purposes of this Policy.

Any individual(s) bringing an allegation of faculty misconduct te-theehair's-attention is protected
by, and subject to, the UNM's policy on reporting misconduct (UAP Policy 2200,
“Whistleblower Protection and Reporting Suspected Misconduct and Retaliation™).

Care must be exercised at all times to ensure confidentiality to the extent possible and to protect
the privacy of persons involved in a misconduct inquiry or investigation. The privacy of those
who report misconduct in good faith will also be protected to the extent possible. Files involved
in an inquiry or investigation shall be kept secure, and applicable state and federal law shall be
followed regarding confidentiality of personnel records. Refer to Policy C70 “Confidentiality of
Faculty Records.” If at any step in this Policy it is determined the final determinationis that no
misconduct occurred, efforts shall be undertaken to the extent possible and appropriate to fully
protect, restore, or maintain the reputation of the faculty member to the extent possible. The
faculty member’s personnel files should document such action.

APPLICABILITY

All UNM academic faculty and administrators who are also faculty, including the Health
Sciences Center and Branch Community Colleges. Campuses

Revisions to the remaining sections of this document may be amended with the approval of the
Faculty Senate Policy and Operations Committees and the Academic Freedom and Tenure
Committee.

DEFINITIONS

Allegation is any report or evidence of misconduct.

Chair. References to the department chair in this Policy also include the program director or
associate or vice dean in a non-departmentalized school or college. If allegations are made
against a department chair or other administrator, the next higher academic authority shall
perform the functions assigned in this Policy to the chair and the provisions shall be modified as
appropriate.

Faculty member. For the purposes of the Policy, the term faculty member refers to the faculty
member whose conduct or actions are in question.

Faculty Misconduct Review Committee (FMRC) is a standing committee appointed by the
Academic Freedom and Tenure Committee charged with conducting faculty peer hearings
specifically for proposed disciplinary actions of either: 1) suspension without pay of any faculty
member or 2) dismissal of any faculty member without tenure. AF&T retains authority to
conduct all other hearings within its jurisdiction to include violations of academic freedom,
improper consideration, or procedural violations per Faculty Handbook Section B.6.2.1.

Misconduct means conduct or actions that are a substantive violation of laws, regulations, UNM
policies, or ethical or professional standards. Examples of misconduct may include, but are not
limited to:
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o Act(s) of retaliation

o Bullying or threats of violence

e Creating a hostile education or work environment

o Criminal activity such as assault, battery, fraud, theft, or embezzlement

o Discrimination, including sexual harassment

o Failure to disclose conflicts of interest

o Falsification of information

o Illegal use of drugs or alcohol

o Inappropriate disclosure of confidential information

e Misappropriation of UNM funds, property, or resources

o Possession of/or distribution of obscene or pornographic material unrelated to UNM’s
academic or research mission

e Research misconduct

o Violation of standards of integrity in the conduct of scholarly and scientific research and
communication

Progressive Discipline is designed to provide an opportunity for a faculty member to improve
by imposing more moderate discipline to the first offense than to subsequent offenses, unless the
misconduct is of such a serious nature that a higher level of immediate discipline is required such
as suspension without pay or dismissal.

Warning means an oral reprimand. erexpression-ofdisapproval:

Censure means a written reprimand, erexpression-ofdisapproval which shall sheuld include
an explanation of the nature of the misconduct, and-the specific action(s) to be taken by the

faculty member and/or chair to correct the problem, ineluding mentoring;ifappropriate; and a
statement that further disciplinary action, up to and including dismissal, could occur

should the problem persist.

Disciplinary probation involves specific disciplinary action taken for a designated
period of time designed to assist the faculty member in correcting misconduct. Examples
of disciplinary actions that may be part of the disciplinary probation include, but are not
limited to:

e (Class monitoring

e Denial of merit-based salary increase

o Department Reassignment within UNM erreassisnmentof duties

e Fines or restitution

e Mandatory counseling

e Modified teaching assignments' or other workload assignments.

Suspension without pay means disciplinary suspension without regular salary for a
stated period of time.

Dismissal means discharge or termination of employment initiated by UNM. (see Faculty
Handbook sections B.5.3, B.6.4.3, and B.5.4).
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Working Days refer to UNM traditional work days defined by UNM Human Resources as five
(5) work days Monday through Friday ending at 5:00 PM. Working days do not include official
UNM holidays listed in UAP Policy 3405 “Holidays.”

WHO SHOULD READ THIS POLICY

Board of Regents

Administrators

Faculty

Academic staff

Academic deans and other executives, department chairs, directors, and managers

RELATED DOCUMENTS

Faculty Handbook:
Policy A52.3 “Faculty Misconduct Review Committee” NEW POLICY PROPOSED
Policy A53.1 “Policies Applicable to Faculty”
Section B
Policy C09 “Respectful Campus”
Policy C70 “Confidentiality of Faculty Records”
Policy E40 “Research Misconduct”
Policy E110 “Conflicts of Interest in Research”
Information Section “Ombuds Dispute Resolution Services for Faculty”
University Administrative Policies and Procedures Manual:
Policy 2200 “Whistleblower Protection and Reporting Suspected Misconduct and
Retaliation”
Policy 2210 "Campus Violence.”
Policy 2220 "Freedom of Expression and Dissent”
Policy 2240 “Respectful Campus”
Policy 2720 “Equal Opportunity, Non-Discrimination, and Affirmative Action”
Policy 2730 “Sexual Harassment”
Pathfinder:
“Visitor Code of Conduct”
“Student Code of Conduct”

CONTACTS

Direct any questions about this Policy to the Office of the Provost or the Office of the Chancellor
for Health Sciences.

PROCEDURES
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Any report of alleged misconduct shall be treated in a confidential manner and brought to the

attention of the department chair responsible for the faculty member whose actions are in
question.

1. Preliminary Assessment

If the allegations are within the scope of another specific UNM Policy as discussed in Section 2
herein, the chair shall forward such allegations to the appropriate person or department for
handling pursuant to the applicable policy and provide notice to the faculty member. If the chair
has questions as to whether an allegation is within the scope of another policy, the chair should
consult with the University Secretary. For all other allegations, the chair will meet with the
faculty member to explain the nature of the alleged violation, and will complete a preliminary
assessment within five (5) working days. The purpose of the preliminary assessment is to
determine whether the allegation is sufficiently credible and specific. In conducting the
preliminary assessment, the chair does not necessarily need to interview individuals or gather
data beyond any that may have been submitted with the allegation. After completing the
preliminary assessment the chair will determine the appropriate action as set forth below.

1.1. Allegation(s) Not Sufficiently Credible and Specific

If the chair determines the allegations are not sufficiently credible and specific, the chair will
inform the faculty member of the determination and document the determination in the faculty
member’s personnel file. If necessary, the chair will take action to protect, restore, and/or
maintain the reputation of the faculty member to the extent possible.

1.2. Conciliation

Conciliation is voluntary and may be undertaken if both parties agree. The department chair or
the faculty member may initiate conciliation proceedings at any time prior to a disciplinary
decision by the chair. by-centacting The Ombuds/Dispute Resolution Services for Faculty Office
program can provide assistance (see as-providedin the Information Section of the Faculty

Handbook). Section-C345 with-notice to-the-other parties:

1.3. Allegation(s) Pertain to Performance Issues and Not Misconduct

If the chair determines the allegations are credible and specific but pertain to performance issues
and not misconduct, the chair should address the issue promptly and directly with the faculty
member.

1.4. Section B Concerns

If the chair determines the allegations fall under Section B of the Faculty Handbook, the chair
should consult with the Chair of the Academic Freedom and Tenure Committee (AF&T).
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1.5. Alleged Misconduct is NOT within the Scope of Another Specific UNM Policy

If the chair determines the allegations are credible and specific and the alleged misconduct does
not fall within the scope of another specific UNM policy as discussed in Section 2 herein, the
chair will meet with the faculty member to discuss the alleged misconduct within five (5)
working days after completion of the preliminary assessment. At the meeting, the chair will
provide a written report to the faculty member that describes the specific alleged misconduct,
including a summary of any documentation.

e If the faculty member acknowledges the misconduct, the chair and the faculty member
will discuss possible disciplinary action. If the disciplinary action involves a warning,
censure, or disciplinary probation, the procedures in Section 4 herein shall be followed;
or if the discipline involves suspension without pay or dismissal the procedures in
Section 5 herein shall be followed.

e Ifthe faculty member does not agree that misconduct occurred, the chair shall initiate an
investigation in accordance with Section 3 herein to determine if the allegations meet the
definition of misconduct and are credible. The chair will begin the investigation within
five (5) working days after meeting with the faculty member.

2. Misconduct Subject to Investigation Procedures in Another Specific UNM Policy

A-th op be [f the alleged misconduct is within the
scope of another spec1ﬁc UNM pohcy that has 1ts own procedures for 1nvest1gatron and-resolution

ing mite M ment); the chair
er-deaﬁshall forward such allegatlons to the approprlate person or department for handling
pursuant to the applicable policy. These policies include, but are not limited to, allegations of
research misconduct (FH E40), violation of respectful campus (FH C09), unethical behavior
(FH A61.8), discrimination (UAP 2720), or sexual harassment (UAP 2730).

If an investigation conducted in accordance with another specific UNM policy finds no
misconduct, the chair will inform the faculty member of the determination and document the
determination in the faculty member’s personnel file(s) in accordance with Faculty Handbook
Policy C70 “Confidentiality of Faculty Records.” If necessary, the chair will take action to

protect, restore, or maintain the reputation of the faculty member to the extent possible.

vielated-a-poliey-of the University, If an investigation conducted in accordance with another specific
UNM policy results in a determination that misconduct has occurred, the department chair shall
meet with the faculty member to provide a the written report of the investigation. Within five (5)
working days after meeting with the faculty member, the chair shall make a decision on what
level of disciplinary action, if any, will result. If the disciplinary action involves islimited-to a
warning, censure, or disciplinary probation, the procedures in Section 4 herein shall be followed;
or if the disciplinary action involves suspension without pay or dismissal the procedures in
Section 5 herein shall be followed.

3. Investigation of Misconduct NOT Subject to Investigation Procedures in Another
Specific UNM Policy
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The purpose of the investigation is to explore the allegations in detail, examine the evidence in
depth, and determine specifically whether the faculty member engaged in misconduct. The
investigation should be conducted in a confidential manner to the extent possible and be
completed within fifteen (15) working days. At a minimum the investigation should include a
meeting with the faculty member. The faculty member may be accompanied by one (1) person
in meeting with the chair. The faculty member andtheehair shall notify the chair each-other at least
two (2) working days prior to the scheduled meeting who, if anyone, will be accompanying them
at the meeting. Before, during or after the meeting, the chair may ask the faculty member to
respond in writing to the allegations netiee and present any relevant written material within a
reasonable time specified by the chair. Likewise The faculty member shall be free to submit any
materials the faculty member believes to be relevant reasonably-desired-onhisther-ewn-velition no later
than swe-2) five (5) working days after meeting with the chair unless the chair grants additional
time in writing. The chair should also meet with other individuals who might have information
regarding aspects of the allegations.

Thechairshouldissueawrittenreport Within five (5) working days after completion of the
investigation, the chair shall meet with the faculty member and provide a written report that will

include a summary of the evidence reviewed and discussions with the faculty member and any
other all individuals interviewed. afterthemeetingsummarizing-the-discussion-with-the-faculty-member A
signed copy of the report shall be placed in the faculty member's personnel file. and-sentto-the

3.1. Determination of Disciplinary Action

Within five (5) working days after meeting with the faculty member, the chair shall make a
decision on what level of disciplinary action, if any, will result. If the disciplinary action
involves a warning, censure, or disciplinary probation, the procedures in Section 4 herein shall
be followed; or if the disciplinary action involves suspension without pay or dismissal the
procedures in Section 5 herein shall be followed.

4. Warning, Censure, Disciplinary Probation Proposed
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later. If the chalr after meetmg Wrth the faculty member and consrdermg all materlals submltted
pursuant to Sections 1 through 3 of this Policy, proposes a warning, censure, or disciplinary
probation, the chair shall meet with the dean within five (5) working days of the meeting with the
faculty member to review the matter to determine if the proposed discipline is justified and
consistent with discipline within the college. If fermal conciliation has not been attempted
previously, the dean may suggest such action. referthe-matterto-Ombuds/Dispute Resolution-Servicesfor
Eaeulty. Conciliation is voluntary and may be undertaken if both parties agree. If the proposed
discipline is supported by the dean, the chair may proceed with the discipline by providing the

faculty member with a written discipline notice. efthepropesed-action:

4.1. Appeals

If the faculty member does not agree with the results of the investigation and/or the disciplinary
action, he/she the faculty member may appeal a warning, censure, or disciplinary probation in
accordance with the following sections; however, the disciplinary action will not be delayed
pending appeal.

4.1.1. Appeal to Provost or Chancellor

! o 0 i inlinary he/she The faculty member may submit an
ppeal to a—m*—rtten—req&est—fer—reﬂwby the Provost or Chancellor within ten (10) fve5) working

days of receipt of the written discipline notice from the chair. The Provost/Chancellor will decide
the matter entherecerd based on the investigation written report as discussed in sections 2 and 3
herein, unless the Provost/Chancellor he/she determines that it would be helpful to meet with the
parties, together or separately. Within ten (10) working days after receipt of the request for
review from the faculty member, eompleterecord-or-aftermeeting-with-the-parties—whicheverislater; the
Provost/Chancellor shall uphold, modity, or reverse the disciplinary decision by written notice to
the parties; or if the Provost/Chancellor determines the investigation was not complete, the

Provost/Chancellor may remand the matter back to the chair for further action. The

4.1.1.1 Academic Freedom and Tenure Committee

The Academic Freedom and Tenure Committee (AF&T) has the authorrty to review an appeal
request brought by a faculty member who may-b p-and
Tenure-Committee(AE&T) ifhe/she believes the matter er—l-t:s—h&ﬁd-l-rﬂg is w1thm the Jurrsdrctron of
AF&T per Section B.6.2.1. AF&T will determine whether the matter is within its jurisdiction
and, if so, shall handle the matter under the Policy on Academic Freedom and Tenure. Normally,
reviewby the AF&T Committee will not review an appeal request the-eomplaint until after a written

decision is issued sheuld-besought-afterthe-determination by the Provost/Chancellor. Hthe faculty

4.1.2. Appeal to the President

If the faculty member does not agree with the decision of the Provost/Chancellor, the faculty
member may request a review by the President. The President has discretion to determine
whether the appeal will be considered. The request shall be made in writing, and must include
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the alleged facts, what happened in the proceedings to date, and the reasons justifying
extraordinary review. Such requests must be filed in the President's Office within ten (10)
working days of the date of the written decision from the Provost/Chancellor.

4.1.3. Appeal to the Board of Regents

In accordance with Regent Policy 1.5 “Appeals to the Board of Regents,” a faculty member
affected by a decision of the administration may appeal the decision to the Board of Regents
after all other avenues of appeal has been exhausted. The Board has discretion to determine
whether the appeal will be considered. A request from the faculty member for a review by the
Board of Regents shall be made in writing, and must include the alleged facts, what happened in
the proceedings to date, and the reasons justifying extraordinary review. Such requests must be
filed in the President's Office within ten (10) working days of the date of the written decision
from the President.

5. Suspension Without Pay or Dismissal Proposed

If the chair, after meeting with the faculty member and considering all materials submitted
pursuant to Sections 1 through 3 of this Policy, proposes to suspend the faculty member without
pay or dismiss the faculty member, the chair shall meet with the dean to review the matter to
determine if the suspension without pay or dismissal is justified and consistent with discipline
within the college. The dean shall meet with the faculty member to discuss the matter and the
proposed discipline within five (5) working days after meeting with the chair. If the proposal to
suspend the faculty member without pay or dismiss the faculty member is supported by the dean
after meeting with the chair and the faculty member, the dean shall consult with the Provost or
Chancellor within five (5) working days after meeting with the faculty member. The Provost or
Chancellor will review the case on the record and issue a decision within five (5) working days
after consulting with the dean. If the Provost or Chancellor supports the suspension without pay
or dismissal of the faculty member, the faculty member is entitled to a faculty peer hearing.

If a lesser disciplinary action is imposed in place of the proposed suspension without pay or
dismissal, the faculty member may request a discretionary review by the President or the Board
of Regents in accordance with sections 4.1.2 and 4.1.3 herein.

5.1. Academic Freedom and Tenure Committee

The Academic Freedom and Tenure Committee ( AF&T) has the authorltv to review an appeal
request brought by a faculty member who may-b
Tenure-Committee (AFE&T) ifhe/she believes the matter er—}ts—haﬁd-h—ng is w1th1n the ]uI‘lSdlCthl’l of
AF&T per Section B 6.2.1. AF&T will determine whether the matter is within its jurisdiction
and, if so, shall handle the matter under the Policy on Academic Freedom and Tenure. Normally,
review by the AF&T Committee will not review an appeal request the-eemplaint until after a written

decision is issued sheuld-be-sought-after the-determination by the Provost/Chancellor. £ the faculty

5.2. Suspension Without Pay for any Faculty Member and Dismissal of Faculty Member
Without Tenure

5.2.1. Peer Hearing
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When the alleged faculty misconduct is not influenced by a violation of academic freedom,
improper consideration, or procedural violations per Faculty Handbook Section B.6.2.1. and the
proposed discipline is suspension without pay of any faculty member or dismissal of a faculty
member without tenure, the faculty member shalt may send sueh a request for a peer hearing to the
Chair of the UNM Faculty Ethies Misconduct Review Committee (FMRC) within ten (10)
working days of receipt of the Provost’s or Chancellor’s decision for suspension without pay or
dismissal. The Chair of the FMRC Ethies-Committee Will arrange for a peer hearing and appoint a
hearmg panel composed of ﬁve ( 5) members of the FMRC before-two-members-of that Committee from

m a different seh coe chosen by the hance .Thehearmgwﬂlbeheldassoonas
reasonably possible and shall be conducted accordlng to the Model Hearing Procedures
University's Dispute Resolution Hearing Procedures: The Office of University Secretary effiee shall make
arrangements for the hearing and shall provide support for the hearing panel. The hearing shall
be recorded and shall be private unless both parties agree that the hearing be open. The hearing
panel shall be chaired by one of the faculty members assigned to the hearing panel. The
proceedings and the preparation of the decision shall be controlled by the peer hearing panel
members.

If the ether investigative procedure involved a hearing before a faculty committee, any factual
determination will not be subject to reconsideration by faculty peer review under this Policy.
The hearing panel may uphold or reverse the proposed disciplinary action and submit their
recommendation to the FMRC for a final decision. alte-suspend-the-faculty member without pay-or
dismissal. If the Panel's FMRC’s decision is to reverse the proposal, the Panel FMRC may direct the
department chair and dean to impose a lesser disciplinary measure or may find that no
misconduct has occurred and determine that no discipline should be imposed. The Parel's
FMRC’s decision may be reviewed on the record by the Provost/Chancellor, but the Panel's
FMRC'’s decision shall not be reversed or modified except in the case of clear error. If the
Provost/Chancellor reverses or modifies the FMRC decision the justification, shall be detailed in
writing by the Provost/Chancellor. The decision of the Parel- FMRC and/or Provost/Chancellor
is subject to discretionary review by the President or Board of Regents if requested by the faculty
member.

5.2.2. Appeal to the President

If the faculty member does not agree with the decision of the FMRC PeerHearingPanel, the faculty
member may request a review by the President. The President has discretion to determine
whether the appeal will be considered. The request shall be made in writing, and must include
the alleged facts, what happened in the proceedings to date, and the reasons justifying
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extraordinary review. Such requests must be filed in the President's Office within ten (10)
working days of the date of the written decision from the Provost/Chancellor.

5.2.3. Appeal to the Board of Regents

In accordance with Regent Policy 1.5 “Appeals to the Board of Regents,” a faculty member
affected by a decision of the administration may appeal the decision to the Board of Regents
after all other avenues of appeal has been exhausted. The Board has discretion to determine
whether the appeal will be considered. A request from the faculty member for a review by the
Board of Regents shall be made in writing, and must include the alleged facts, what happened in
the proceedings to date, and the reasons justifying extraordinary review. Such requests must be
filed in the President's Office within ten (10) working days of the date of the written decision
from the President.

5.3. Dismissal of Tenured Faculty Member Proposed

If the proposed discipline is dismissal of a tenured faculty member, refer to Section B6.4.3 of the
Faculty Handbook for applicable policies and procedures.

DRAFT HISTORY

February 12, 2018—Draft revised to incorporate AF&T 2/9/18 recommendations.
February 1, 2018 -- Draft revised to incorporate AF&T 1/26/18 recommendations.
January 2, 2018 — Draft revised to incorporate AF&T 12/15/17 recommendations.
November 19, 2017 -- Draft revised to incorporate AF&T 11/16/17 recommendations.
November 14, 2017 -- Draft revised to incorporate AF&T 11/3/17 recommendations.
November 1, 2017 — Draft revised to incorporate AF&T 10/20/17 recommendations.
October 18, 2017 — Draft revised to incorporate V. Valencia feedback.

October 14, 2017 — Draft revised to include pre assessment procedures.

October 7, 2017 — Draft revised per AF&T Oct 6, 2017 meeting.

September 21, 2017 — This draft puts the current policy in the new format, without
recommended changes. It is designed to provide a platform for review by AF&T of previously
recommended changes.

September 10. 2017 —draft with AF&T Committee’s changes from last year.

HISTORY

December 13, 2011 — Approved by Board of Regents
March 22, 2011 — Approved by Faculty Senate
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 Michigan State University, Policy and Procedures for Implementing Disciplinary Action Were Dismissal Is Not
Sought” December 18, 2015.

i American Association of University Professors (AAUP). “Faculty Misconduct and Discipline (2005).” Presentation
to National Conference on Law and Higher Education. February 20-11, 2005.
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Section 4: C07 Warning, Censure, or Disciplinary Probation Proposed
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Section 5 C07 Suspension without Pay or Dismissal Proposed
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Regents' Policy Manual - Section 5.19:
Faculty Misconduct and Discipline

Adopted Date: 02-12-2018 NEW POLICY DRAFT
Applicability

This policy applies to University of New Mexico (UNM) faculty, including teaching, research,
and graduate assistants in their faculty capacity.

Policy

UNM is committed to the principles of academic freedom, which rely on the intellectual and professional
integrity of faculty members mindful of their rights and responsibilities. Essential to sustaining an
environment that supports academic freedom is the requirement for an impartial investigation of alleged
faculty misconduct and due process. and-when necessary-diseiplinary-aetion pursuant to Faculty Handbook
policies. It is the responsibility of decision makers when reviewing alleged faculty misconduct to ensure
that the decision making process is not influenced by a violation of academic freedom.

When the need for disciplinary action is identified, UNM normally uses progressive discipline pursuant to
Faculty Handbook policies to address misconduct. Progressive discipline is intended to be corrective, not
punitive in nature, and is designed to provide faculty with notice and an opportunity to take corrective
action.

References

Faculty Handbook, Section B “Policy on Academic Freedom”

Faculty Handbook, Policy C07 “Faculty Misconduct and Progressive Discipline Policy,”
approved April 24, 2018, by the Faculty Senate and the Academic Freedom and Tenure
Committee
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Memorandum
Date: February 26, 2018
To: Dr. Kimberly Gauderman, Co-Chair, Faculty Senate Policy Committee
Dr. Martha Muller, Co-Chair, Faculty Senate Policy Committee
Dr. Jackie Hood, Chair, Academic Freedom and Tenure Committee
Kenedi Hubbard, University Secretary
From: Carol Stephens, Policy Consultant, Office of the University Secretary

Re: Relationship of the Charge and Responsibilities of the Faculty Ethics and Advisory
Committee and the proposed Faculty Misconduct Review Committee

Per our discussion on the role of the Faculty Ethics and Advisory Committee and its relationship to the
proposed Faculty Misconduct Review Committee, I have reviewed related documents to provide insight
on the questions raised by the Operations Committee.

A key change in the proposed revision of Policy C07 “Faculty Misconduct and Progressive Discipline
Policy” is to require an “impartial investigation of alleged faculty misconduct” before any disciplinary
determination is made. The person, department, or entity responsible for the investigation is dependent
on the nature of the alleged misconduct:

e The Faculty Ethics and Advisory Committee conducts investigations for alleged unethical
behavior;

e The Office of Equal Opportunity (OEO) conducts investigations for alleged discrimination or
sexual harassment;

o The Research Misconduct Policy investigation process is used for alleged research misconduct;

e The Respectful Campus Policy investigation process is used for alleged misconduct that is a
violation of Faculty Handbook Policy C09; and

e The chair of the faculty member whose actions are in question conducts the investigation for all
other alleged misconduct.

This investigation role of the Faculty Ethics and Advisory Committee listed above aligns directly with
Faculty Handbook Section B Appendix VIIIL. Faculty Ethics and Advisory Committee, which states, “The
Faculty Ethics and Advisory Committee's (hereinafter referred to as Committee) function is to informally
investigate the facts and make recommendations when a faculty member has been accused of conduct
inconsistent with the Statement on Professional Ethics (Appendix IV). ... It is intended that the
Committee investigate only serious accusations which have or may have done damage to the accused's
reputation.”

The objectivity and independence of the investigation processes are critical to protecting a faculty
member’s rights. If the findings of the Faculty Ethics and Advisory Committee investigation results in a
recommendation of discipline, the Faculty Ethics and Advisory Committee should not be placed in a
conflicting role of conducting a peer hearing review requested by the faculty member. Therefore, Policy
CO07 assigns the peer hearing process to either the Faculty Misconduct Review Committee or AF&T
depending on the discipline being proposed.
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Some confusion pertaining to the valuable role of the Faculty Ethics and Advisory Committee may result
from the use of two separate documents in the Faculty Handbook A61.8 and Section B Appendix VIII.
These documents could be combined to avoid confusion and revised to provide faculty with more precise
information on the role and responsibilities of the Faculty Ethics and Advisory Committee.

cc: Candyce Torres, Administrative Coordinator, Office of the University Secretary
Vivian Valencia, Consultant, Office of the University Secretary

References:

Revised Draft (2/12/2018) Faculty Handbook Policy C07 “Faculty Misconduct and Progressive
Discipline Policy”

Faculty Handbook Section B Appendix VIII. Faculty Ethics and Advisory Committee

Faculty Handbook Section B Appendix V. 1987 Statement of Professional Ethics

Faculty Handbook Policy A61.8: Faculty Ethics and Advisory Committee
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C05: State of Emergency

Approved By: Faculty Senate-and-Board-of Regents?

Effective Date: Draft 10/25/172/12/18

Responsible Faculty Committee: Operations Committee

Office Responsible for Administration: Office of the University Secretary
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Revisions to the Policy Rationale, Policy Statement, and Applicability sections of this document
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center of teaching, research, discussion, learning, and service, free from coercion and unlawful
use of force. In situations where the stability and peace of the institution are seriously threatened,
extraordinary measures are required and the UNM President is authorized to declare a state of
emergency. The Regents are determined to use all lawful means to assure the continuity and the
integrity of the educational process at UNM. This document provides appropriate measures to
address a state of emergency.
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his action. When the UNM President determines that the serieus threat has passed, the UNM

/{ Formatted:

Font color: Purple

President shall inform the Regents and heshall-after consultation-with-available Regents: declare the

/{ Formatted:

Font color: Purple

State of Emergency to be at an end.

3-a)1. During a State of Emergency, the UNM President, in the exercise of reasonable judgment

/{ Formatted:

Font: 10 pt, Strikethrough

under inthe circumstances, is authorized to take whatever actions hefinds are necessary in-order to /{ Formatted:

Font color: Red

safeguard persons or property or to maintain UNM’s educational function, including suspending /{ Formatted

: Font color: Purple

U

UNM activities for all or part of one or more days. Such actions shall remain in effect during the

State of Emergency unless seener—canceled sooner by the UNM Presrdent Dur—}ng—a—St—at%ef

2. Presidential orders made during a state of emergency need not be consistent with established /{ Formatted:

Font color: Purple

UNM policy or procedures, ,

/{ Formatted:

Font: Bold, No underline, Font color: Purple

Font: Bold, No underline, Font color: Auto

Font color: Red

Formatted:
36)y3. During a State of Emergency, the violation by any person of a presidential order or ruling
under 3¢)-ef this Pohcy, or the commission durrng such State of Emergency of any act or acts of
misconduct efthe ege emen :
Respensibilities will be c0n51dered an offense of the gravest nature and sanctlons (—as—hﬁted—m—Seet-teﬂ
6-of the Statement-on-Rights-and Respensibilities) appropriate to the gravity of such offense(s) ereffenses Formatted:
shall be imposed. Formatted:

Font: 10 pt, Strikethrough

3¢)-3. A visitor who, after an appropriate hearing, is found to have violated a presidential order

/{ Formatted:

Underline, Font color: Red

authorized by Seetien3-ef this Policy may be denied admission to and employment by UNM.

4. During a State of Emergency, any person who, after being requested to do so by a properly
identified official and after being advised by such official of the sanction for failure to identify

oneself, fails to comply by providin name and status as a student, member of

Formatted:

Underline, Font color: Red

the faculty or staff, or visitor to such official may shalt have sanctions authorized by UNM

Formatted:

Font color: Red

policies imposed, gpen-him, after an appropriate hearing.; the-sanctions-autherized- by UNM

Formatted:

Font: 10 pt, Strikethrough

polictes. set-forthinSection6-of the Statementon-Rights-and-Responsibilities.

Underline, Font color: Purple

Font: 10 pt, Strikethrough

Formatted:
. . . . . . Formatted:
5. Sanctions or a determination of disciplinary action against a faculty member must compl Formatted:

Font: 10 pt, Strikethrough

with Faculty Handbook Policy C07 “Faculty Misconduct and Disciplinary Policy”

Formatted:

Underline, Font color: Red

Formatted:

Font: Italic

(D N/ /| W W | W

: Font: (Default) Times New Roman

APPLICABILITY

/{ Formatted:

Font: (Default) Times New Roman

All UNM faculty, staff, students, volunteers, and visitors to UNM.

DEFINITIONS

A /{ Formatted:

Font: (Default) Times New Roman

Policy C0O5 Page 3 of 5

“State of Emergency” DRAFT 2/12/1810/25/15

26
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to act in-hison behalf of the President-behalf for purposes of these rules.

Formatted:

Font: (Default) Times New Roman

Official means any person authorized by the UNM, President to act on behalf of the

Formatted:

UniversityUNM,

Font: (Default) Times New Roman, Underline,

Student means a person who is a student at the-UniversityUNM, in an undergraduate, graduate,

Font: (Default) Times New Roman

/{ Font color: Red
\{ Formatted:

Formatted:

Font: (Default) Times New Roman

or professional program on campus, whether for credit or no credit, full- or part-time.
Visitor means any person on campus who is not a student or member of the faculty or staff.

Person means any student, member of the faculty or staff, or visitor.

p 1 2 definition for-S ‘B 2

\\( Formatted:

Font: (Default) Times New Roman

o J

Formatted:

Font: (Default) Times New Roman, Bold, Font

Revisions to the remaining sections of this document may be amended with the approval of the
Faculty Senate Policy and Operations Committee in consultation with the responsible Faculty
Senate Committee listed in Policy Heading.

Font: (Default) Times New Roman, Bold,

Font: (Default) Times New Roman

WHO SHOULD READ THIS POLICY

Formatted:

Font: (Default) Times New Roman

Formatted:

/{ color: Red
Formatted:
Underline, Font color: Red
Formatted:

Font: (Default) Times New Roman

A
e Administrators

e Faculty
e Staff
e Students

e Department Chairs
e Academic deans

RELATED DOCUMENTS

/{ Formatted:

Font: (Default) Times New Roman

UNM Regents’ Policy Manual Policy 5.3 “Authority in an Emergency”
Faculty Handbook Policy C07 “Faculty Misconduct and Progressive Discipline”
University Administrative Policies and Procedures Manual Policy 6130 “Emergency Control”

CONTACTS

/{ Formatted:

Font: (Default) Times New Roman

Direct any questions about this policy to the Office of the University Secretary.

/{ Formatted:

Font: (Default) Times New Roman

Formatted

PROCEDURES

: Font: (Default) Times New Roman

(N N

There are no procedures at this time.

,/{ Formatted:

Font: (Default) Times New Roman

DRAFT HISTORY

A

/{ Formatted:

Font: (Default) Times New Roman

February 12, 2018 — revised for minor edit changes

/{ Formatted:

October 25, 2017—revised to incorporate AF&T suggestions.

Underline, Font color: Red

/{ Formatted:

Policy CO5 “State of Emergency” DRAFT 2/12/1810/25/15 Page 4 of 5

Font: (Default) Times New Roman

I

27



September 26, 2017—Revised draft to move definition of misconduct to C07 and place policy in /{ Formatted: Font: (Default) Times New Roman, Font color: }

new format with references added. Auto
HISTORY /{ Formatted: Font: (Default) Times New Roman ]
N /{ Formatted: Font: (Default) Times New Roman ]

first part of policy removed

July 1982—Revised

November 1981--Revised

September 1975--Revised

August 1970--Revised

October 1965 — Adopted by the Board of Regents

a1 s FACULTY HANDBOOK HOME JABLEE OF CONTENTS TABLE OE POLICIES SONMHOME ‘“M“{ Formatted: Left

w{ Formatted: Font: (Default) Times New Roman

Formatted: Font: (Default) Times New Roman

Formatted: Font: (Default) Times New Roman

Formatted: Font: (Default) Times New Roman

Formatted: Font: (Default) Times New Roman

Formatted: Font: (Default) Times New Roman
Formatted: Tab stops: Not at 0.25" + 0.5"

o U U

Policy CO5 “State of Emergency” DRAFT 2/12/1810/25/15 Page 5 of 5

28



QIJNM ’ Faculty Handbook

A52.1.1 Faculty Misconduct Review Committee
NEW POLICY

Approved By: Voting Faculty

Approved: November 27,2007 Draft 2/27/18

Responsible Faculty Committee: Academic Freedom and Tenure Committee

Office Responsible for Administration: Office of University Secretary

Revisions to the Policy Rationale, Policy Statement, and Applicability sections of this document

must be approved by the Voting Faculty upon recommendation by Academic Freedom and
Tenure Committee.

POLICY RATIONALE

The Faculty Misconduct Review Committee (FMRC) is a standing committee of the Academic
Freedom and Tenure Committee (AF&T) charged with appointing a hearing panel to conduct a
peer hearing requested by a faculty member who has been accused of misconduct and has
received notice from the faculty member’s chair that proposed disciplinary action includes
suspension without pay for any faculty member or dismissal of a faculty member without
tenure.

POLICY STATEMENT

FMRC members with tenure at the rank of associate or full professor are nominated by the
voting faculty and appointed by AF&T.

Membership: The FMRC consists of seven (7) faculty members. Preferably Nermally, at least
two (2) members should wittbe former AF&T members. No more than one (1) member of any
department shall serve as a member of the Committee at the same time. Committee members
will normally serve two-year terms. Terms shall be set up on a staggered basis so that the
terms of at least (3) members will expire each year. Terms may be renewed, but members may
not serve than two (2) consecutive terms. The Committee will normally confer within thirty
(30) days after being appointed and elect a chair.

When the Chair of the FMRC receives a request for a peer hearing in accordance with Faculty
Handbook Policy C07 “Faculty Misconduct and Progressive Discipline Policy,” the Chair will
appoint a hearing panel. The hearing will be held as soon as reasonably possible and shall be
conducted according of the Model Hearing Procedures. The panel will send a recommendation
to the FMRC. forafinaldecision. The FMRC will submit findings, conclusions and/or
recommendations ferafinaldecision—Decisionsfrom-the FMRC will be submitted to AF&T as consent
agenda items for confirmation.

Policy A52.1.1 “Faculty Misconduct Review Committee” DRAFT 2/27/18 Page 1 of 3
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APPLICABILITY

All UNM faculty, including the Health Sciences Center and Branch Community Campuses.

Revisions to the remaining sections of this document may be amended with the approval of the
Academic Freedom and Tenure Committee.

DEFINITIONS

There are no specific definitions required by this Policy.

WHO SHOULD READ THIS POLICY

e All UNM faculty.
e Academic administrators and staff.
e Administrative staff responsible for policy development.

RELATED DOCUMENTS

Faculty Handbook:
Policy A51 “Faculty Constitution”
Policy A52.1 “Academic Freedom and Tenure Committee”
Policy C07 “Faculty Misconduct and Progressive Discipline Policy”
Model Hearing Procedures

CONTACTS

Direct any questions about this policy to Office of the University Secretary.

PROCEDURES

The FMRC will meet as required to appoint hearing panels and approve panel decisions. The
FMRC Committee Chair will report Committee decisions as consent agenda items to AF&T.

In order to meet operational demands, the FMRC may establish a pool of trained faculty
members with tenure at the rank of associate or full professor whe-meettheeligibilityrequirements

ofFMRC membership to be called upon to serve on hearing jpanels, The hearing panel is composed Commented [V1]: This needs some wordsmithing but here’s
) ! he id b
of five (5) faculty FMRE members selected by the FMRC. Hearing panel members may be FMRC I ey

members or faculty members from the pool established by the FMRC. No more than one (1)
member of any department shall serve as a member of the hearing panel. Pending cases shall
continue with original panel members until elesed the case is concluded even if a faculty
member’s FMRC term expires during the process.

Policy A52.1.1 “Faculty Misconduct Review Committee” DRAFT 2/27/18 Page 2 of 3

30



DRAFT HISTORY

February 12, 2018 —Draft revised to incorporate 2/9/18 AF&T recommendations.
February 2, 2018 — New Policy draft developed by AF&T.

HISTORY
| COMMENTS TO: EACULTY HANDBOOK HOME TABLE OF CONTENTS | TABLE OF POLICIES | UNMHOME
andbook@unm.edu
Policy A52.1.1 “Faculty Misconduct Review Committee” DRAFT 2/27/18 Page 3 of 3
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0 UNM ’ Faculty Handbook

D50: Assignment of Credit Hours

Approved By: Faculty Senate

Last Updated: New Policy Draft 2/25/18

Responsible Faculty Committee: Faculty Senate Policy Committee

Office Responsible for Administration: Office of the Registrar

Revisions to the Policy Rationale, Policy Statement, and Applicability sections of this document
must be approved by the full Faculty Senate.

POLICY RATIONALE

The University of New Mexico (UNM) evaluates a student's progress toward a degree in terms
of semester credit hours. Undergraduate, graduate, and professional degree requirements are
approved by University faculty in accordance with Faculty Handbook Policy A50 "The Faculty's
Role in the University's Academic Mission" and are listed in the applicable course catalog.

POLICY STATEMENT

UNM’s assignment and award of credit hours conforms to commonly accepted practices in
higher education in accordance with federal regulations 34 CFR 602.24(f).

The minimum requirements for assigning one (1) semester credit hour consists of one (1) 50-
minute period of classroom or direct faculty instruction and a minimum of two (2) hours of out-
of-class student work each week of the semester; or at least an equivalent amount of work as
established by the degree granting college for other course lengths or activities such as laboratory
work, internships, practica, studio work, ensemble music, and other academic work leading
toward one (1) credit hour.

APPLICABILITY

All academic UNM units, including the Health Sciences Center and Branch Community
Colleges.

Revisions to the remaining sections of this document may be amended with the approval of the
Faculty Senate Policy Committee and Operations Committee.

DEFINITIONS

Classroom or direct faculty instruction. This consists of direct instruction or guided
interaction, which includes but is not limited to, in person or online lectures, seminars,
discussions, art and design studios, supervised group work, and examinations.

Policy D50 ” Assignment of Credit Hours” DRAFT 2/25/18 Page 1 of 2
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Out-of-class student work. This consists of time students spend outside of classroom or direct
faculty instruction to fulfill course objectives, which includes but is not limited to, reading
assignments, working out problems, preparing for exams, online and face-to-face group work,
writing paper(s), and working on project(s).

WHO SHOULD READ THIS POLICY

e Faculty members
e Academic administrators

RELATED DOCUMENTS

Regents' Policy Manual: Policy 5.1 "The Faculty's Role in the University's Academic Mission"
Faculty Handbook: _Policy A50 "The Faculty's Role in the University's Academic Mission"
UNM Course Catalogs

CONTACTS

Direct any questions about this policy to Office of the Registrar.

PROCEDURES

Faculty members including part-time instructors and teaching, research, and graduate assistants
acting in a faculty capacity are responsible for ensuring that the amount of contact time and
independent work time expected of students meets the minimum requirements listed above in the
Policy Statement section. Faculty will include the required hours of work on the course syllabi
each semester.

HISTORY

New

DRAFT HISTORY

February 25, 2018 — Draft new policy to comply with Higher Learning Commission
requirements.

COMMENTS TO: FACULTY HANDBOOK HOME TABLE OF CONTENTS TABLE OF POLICIES UNM HOME
handbook@unm.edu
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33



The University of New Mexico

“Faculty Handbook

Policy Committee Work Status Table (updated 2/26/2018)
indicates active with FSPC; shaded purple indicates on hold pending action by another group)

(Rows shaded

Policy Brief Title Date Last Date Summary of Recommended Action Related Target FSPC Action Campus Faculty FH Status
# Revised Added to Documents & Cycle Comment Senate
List Notes or Period Action
Concerns
NA Policy N/A November | Identify the required approvals for all FH
Approval Table 2015 Policies
A52.1.1 FMRC Charge Feb 2018 | Recommended by AF&T linked to C07 Spring AF&T approved draft; on FSPC
‘18 3/7/18 agenda for action
A60 Faculty Senate 4/27/04 11/4/15 Major changes required to reflect the Fall ‘18 | Drafts reviewed by FSPC 2/7/18 and
Bylaws Faculty Senate restructure. COG taskforce sent to Operations 2/27/18 for
asked FSPC to add reference to RPM 1.7. review
Final action awaiting FS report to COG
A6l — Council and Charges need to be developed for new Fall ‘18 | Drafts reviewed by FSPC 2/7/18 sent
A70 Committee councils and committee charges need to be to Operations 2/27/18 for review
Charges revised to reflect FS restructure in
accordance with revision of A60 above
A63.5 IT Use 6/7/17 IT Use Committee requested changes Spring Draft on 3/7/18 agenda for FSPC
(A61.6) Committee ‘18 review with Dr. Wheeler.
A61.8 Faculty Ethics unknown June 2015 | The Ethics Committee wants to update their Fall ‘18 | AF&T recommendation for the
and Advisory charge. Referred to AF&T FMRC linked to C07 being
Committee discussed with Operations
Sec B AF&T Professor of Practice title. But approval date
(1/25/13) does not seem to be added. .
C05 Rights and July 1982 12/2/15 COG taskforce asked FSPC to perform a Spring On 3/7/18 agenda for FSPC action
Responsibilities comprehensive review. AF&T recommend ‘18
at UNM change to State of Emergency and move
disciplinary language to C07
C07 Faculty 3/22/11 5/6/15 Assigned to AF&T for review. 1) need to Spring AF&T approved draft; on FSPC
Disciplinary add peer hearing procedures. 2) C Parker ‘18 3/7/18 agenda for action
Policy has implementation concerns. Stephens
working with AF&T on revision
C50 Faculty unknown 3/6/14 Update and possibly remove annual leave Referred to C Parker. Sent memo to
Contracts issues if C205 developed C Parker to remind her
C150 Political Sept 1970 12/2/15 COG taskforce asked FSPC to perform a
Activities of comprehensive review.
UNM faculty
C170 Endowed 10/15/13 Add definitions for endowed chairs and Related to Sec B Researched other colleges and
Chairs named professors. ON HOLD pending issues above universities for definitions
AF&T
C190 Implementation new Incorporate C Parkers webpage
Standard
C200 Sabbatical 05/14/04 01/29/14 | Good enough for now, but needs to be RPM 5.4; May 77? Addressed campus comments. 2/18/15
Leave updated. require BOR FSPC sent draft to AF&T for review to
approval 3/20/15
C205 Annual Leave Unknown 01/29/14 | Propose a policy be written that reflects C50 Depends | Tied to C 50 included in memo to be
current practice and removes annual leave RPM 5.4; May on C50 sent Parker to remind her
information from C50 Faculty Contracts require BOR
Policy approval. 34




Look at HSC
policies for
outside work

C210 Sick Leave 08/29/78 01/29/14 | Out of date. Needs to be completely C50 Discussed at 2/4/15 meeting. Per
rewritten RPM 5.4; May FSPC Chairs leave alone.
require BOR
approval
C225 Professional 8/29/78 11/4/15 COG taskforce asked FSPC to add Spring Approved by OPS for campus Ends Approved Needs
Leave reference. FSPC identified a few other ‘17 comment. 4/19/16 by FS approval of
required changes 4/26/16 faculty and
Regents
C230 Military Leave 8/29/78 10/13/14 | Review for consistency with revised admin UAP 3425 7?77 Discussed at 2/4/15 meeting
policy; need to address tenure and also new | Military recruit
military recruiting policy which Kim will law
send me
C240 Leave of See C 150 above
Absence
Incident to
Political
Activity
C250 Academic 10/8/13 July 2015 | Need to align with proposed changes to 77?7
Leave for Sabbatical depends
Lectures on C200
C305 Emeriti Policy 4/27/10 12/20/15 | Add dept. processes and criteria for emeriti
status. Under consideration by AF&T
D50 Assignment of NEW 2/26/18 HLC requires an institutional policy Glossary of Fall ‘18 | On FSPC 3/7/18 agenda
Credit Hours Terms
Catalog
D75 Classroom Unknown 10/5/16 Reassign from info item to Policy document FSPC on hold until competition of D
Conduct put in new format. 175 & D 176
D170 Student unknown 12/2/15 COG taskforce asked FSPC to perform a Pathfinder, Fall ‘18 | Taskforce meeting and developing
Attendance comprehensive review. Taskforce work Dean of Students drafts. Are there OEO concerns?
progressing pro,
Catalog
D175 Student 5/13/2014 June 2016 | Inconsistencies between Pathfinder and FH; On hold pending determination by 4/7/17 to
Grievance identified by DOJ as needing immediate CoG 5/10/17
Procedure attention
D176 Graduate 3/1/17 Remove graduate students from d175 and On hold pending determination by
Student expand D176 CoG
Grievance
Procedure
E40 Research 4/13/04 9/2015 Address ORI Concerns RPM 5.13 may Fall ‘17 | ORI endorses per Dr Larson. RPM 4/7/17 to Approved by | Posted Sept
Misconduct need to be 5.13 may need to be revised. 4/21/17 FS 4/25/17 2017
revised. May need to
be approved
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versions were
F70 Articulation, 4/20/17 Branch campus taskforce working on Spring FSPC approved 12/6/17, Operations
Degree updating policies ‘18 approved to go out for campus
Approval ... comment.
F80 Representation 4/20/17 Branch campus taskforce working on Spring FSPC approved 12/6/17, Operations
on FS and Its updating policies ‘18 approved to go out for campus
Committees comment.
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A66 Policy 11/27/07 6/7/1715 | Update Committee membership. Fall ‘17 | FSPC approved draft 10/13/17 Approved Posted
Committee 11/13/17 by FS
11/28/2017
A91 Research 4/28/15 Need to post standard on FH webpage POSTED to
Standard Centers and FH Resources
Institutes page
C20 Employment of 03/12/51 01/29/14 | Comprehensive review to address diversity RPM 5.3 Fall ‘17 | FSPC and Operations recommended 4/17/17 — Approved Posted
UNM graduates and recruitment & NM Minority Doctoral Does not need to deletion, but based on campus 5/18/17 by FS
Loan-for Service Program be revised comments revised draft to reflect and 11/28/2017
current practices 10/13/17
11/13/17
D90 Posthumous Revise to address new situations Fall ‘17 | FSPC approved; Approved by OPS 10/13/17 Approved Posted
Degrees for campus comment. 11/13/17 by FS
11/28/2017
E40 Research 4/13/04 9/2015 Address ORI Concerns RPM 5.13 may Fall ‘17 | ORI endorses per Dr Larson. RPM 4/7/17to | Approved by | Posted Sept
Misconduct need to be 5.13 may need to be revised. 4/21/17 FS 4/25/17 2017
revised.
E90 Human Beings 11/15/1966 1/27/16 IRB and Dr. Larson propose revisions RPM 5.13 & Fall ‘17 | ORI endorses per Dr Larson. RPM March Approved by | Posted Sept
as Subjects in 5.14; 5.14 may need to be revised. 2017 FS 4/25/17 2017
Research FH E40
E110 Conflict of 5/12/2003 5/2017 Coffee Brown requesting change to RPM 5.10 No Policy Committee not making Issue
Interest in definition of significant financial int. action requested change on advice of legal Closed—No
Research FSPC advised by legal counsel changes on
proposed change is contrary to state advice of
law. legal
F10 Role and 4/20/17 Branch campus taskforce working on FSPC approved; Approved by OPS 10/13/17 Approved Posted
Functions of updating policies for campus comment. 11/13/17 by FS
UNM Branch 11/28/2017
Community
Colleges
F90 AF&T Oct 2017 | Branch campus taskforce working on Approved by AF&T and FSPC. Approved Posted
Appointment updating policies Went to faculty for vote and was by full
and Grievance approved. faculty in
Procedures Nov 2017
F100 Teaching Load 4/20/17 Branch campus taskforce working on Approved by AF&T and FSPC. Approved Posted
updating policies Went to faculty for vote and was by full
approved. faculty in
Nov 2017
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Members Present:

Ex-Officio:

Members Absent:

Ex-Officio Absent:

Staff Present:

Guest Present:

Meeting began at 3:30pm

Faculty Senate Policy Committee
Meeting Notes
March 7, 2018
3:30 p.m. to 5:00 p.m.

Martha Muller (Co-Chair), Kimberly Gauderman (Co-Chair),
Jamal Martin, Marsha Baum, Michele Marsee and Leslie Oakes

Richard Wood, Senior Vice Provost, Provost Office,

John Trotter, HSC Vice Chancellor Emeritus, HSC, Kimberly Bell,
Deputy University Counsel, University Counsel Office, Kenedi
Hubbard, University Secretary, Office of the Secretary

Barbara Hannan and Melinda Tinkle

Candyce Torres, Office of the Secretary, Administrative
Coordinator, Carol Stephens, Office of the Secretary, Professional
Consultant

Jonathan Wheeler, Assistant Professor

1. The regular meeting of the Faculty Senate (FS) Policy Committee was called to order at 3:30PM
on Wednesday, March 7, 2018 in Scholes Hall, Room 101 by Co-Chairs, Kimberly Gauderman

and Martha Muller.

2. Approval of Agenda. Approved

3. Approval of Meeting Notes. Approved

4. Updates. Faculty Senate Bylaws and Related Council and Committee policy drafts. The memo
on A60 was sent forward to the Faculty Senate Operations Committee.

5. A63.5 “Information Technology Use Committee”. The proposed draft revision of this policy
includes a joint IT group. The issue of decoupling patient information from systems and
interfaces was discussed. One member added that the decoupling is more in research through



patient care technology. The committee decided to go with the composition from the January
draft. In addition, the current Chair of the IT Use Committee welcomed the idea of having a co-
chair. It was explained that some of the functions of this committee include: involvement with
the faculty IT survey revision on the new governance structure for IT, provide recommendations
regarding IT revisions, faculty annual activity report, and faculty activity database.

Action- The committee decided to take patient care out anywhere it appears in the policy. All
the blue wording will be deleted. The membership will remain. The committee voted to approve
this policy with the proposed modifications. The policy draft passed with one abstention.

C07 “Faculty Discipline Policy” & RPM 5.19 “Faculty Misconduct and Discipline”. The
“injured reputation” language contained in this policy is still very problematic. One committee
member commented that restoring the respondent’s reputation is an unreasonable expectation
that a chair cannot manage. Another member stated that at a minimum the chair could at least
“clear the record”.

Action- Strike the second sentence in 1.1 of procedures. Delete “to the extent possible”.

A comment was made that most chairs in HSC want direction over using their own discretion.
One member reminded the committee that initial steps should be taken so that it doesn’t need to
escalate the dean.

C05 “State of Emergency”.

Action- No further comments on this policy. All members voted to approve this policy
moving forward to the Faculty Senate Operations Committee to be released to all faculty for
review and comment.

. A52.1.1. “Faculty Misconduct Review Committee”.

Action- All members voted to approve this policy moving forward to the Faculty Senate
Operations Committee to be released to all faculty for review and comment.

D50 “Assignment of Credit Hours”. This policy is before the committee and came about due
to the HLC requirements.

Action- All members voted to approve this policy moving forward to the Faculty Senate
Operations Committee to be released to all faculty for review and comment.

Adjourn: 5:00pm



The University of New Mexico Faculty Senate
Meeting Agenda
April 24, 2018
3:00 P.M.
Scholes Hall Roberts Room

Quorum was met.
AGENDA TOPICS

1. Approval of the Agenda

e The amended agenda was approved to consider the GNS Form D later in the meeting.

2. Acceptance of the March 27, 2018 Meeting Minutes

e Approved (with one abstention)

3. Posthumous Degree for Alexander Blue

e Lisa Lindquist presented a request for a posthumous degree for Bio Chemistry student, Alexander Blue.
The motion for approval was made and passed. No exceptions or abstentions.

4. Faculty Senate President’s Report

e Pamela presented the accomplishments of the Faculty Senate over the past year:

e She and Coffee Brown assisting with the Presidential Search Committee.

e The presence, for the first time, of members of the Faculty Senate on the Budget Leadership Team (BLT).
Representation came from the FS Budget Committee.

e Curriculum and Undergraduate committees merged into one committee.

e Research Policy Committee

e Faculty working with the legislators in Santa Fe to connect legislator’s projects with UNM faculty who are
working in the same area of research.

e Senior Vice Provost search continues next week. All interviews are 1:30pm — 2:30pm.

e The Budget — scrutiny of the Athletic Department continues with the strong possibility of certain sports
being cut.

e Research continues on new ways for UNM to reach out to perspective students.

5. Provost’'s Report

e Provost Abdallah gave an update on the search for the Senior Vice Provost and the two Associate
Provosts.

e The search for a chair of Division of Equity and Inclusion is beginning and is expected to be finished by
fall 2018.

e The Provost discussed the increase of violent crimes on the UNM campus, including rapes and suicides.
He strongly urged all present to keep an eye out for any indications that a student may be in trouble and
to report it.

e Santa Fe Campus: Representatives from UNM are planning on meeting with the Mayor of Santa Fe to
discuss his plans for the campus and UNM's possible involvement.

e UNM Athletics: In order to cover a $2 million deficit certain sports may be eliminated by the Regents.
Members of the local community are also trying to raise the money through donations. The
Administration is currently putting together a criteria for making a decision on which sports to cut.

e The Redesign of UNM: Discussion, though in the early stages, are continuing on this issue. Examining
how other universities have redesigned themselves is also being studied.



CONSENT AGENDA TOPICS

6. Spring 2018 Degree Candidates

Form

C2204
C2202
Cc2187
C2179
C2169
C2168
C2174
C2164
C2171
C2172
C2163
C2162
C2157
C2159
C2160
C2134
C2139
C2148
C2144
C2142
C2137
C2146
C2133
C2143
C2145
C2130
C2126
C2125
C2128
C2120
C2119

C2118
C2115
C2112
Cc2111
Cc2110
c2107
C2105
C2106
Cc2101
C2096
C2099

e 4,004 Candidates. This item comes as a motion for approval from the Operations Committee. It was

seconded and passed. No vote against and no abstentions.

FS Committee Appointments

e This item comes as a motion for approval from the Operations Committee. It was seconded and passed.

No vote against and no abstentions.

Forms C from the Curricula Committee

Name of New or Existing Program

CERT Office and Business Technology (VA)

Undergraduate Minor: International Studies

MSN Nursing concentration: Nursing Administration (HSC)

BS Instructional Technology & Training

BA Africana Studies

MA; MS Anthropology concentration: Public Archaeology; MS
MS Optical Science and Engineering Plan 11|

AS Education (TA)

PHD Optical Science and Engineering concentration: Quantum Optics
PHD Optical Science and Engineering concentration: Photonics
PHD Engineering concentration: Nuclear Engineering

MS Nuclear Engineering

BA Spanish; Second UG Major: Spanish; UG Minor: Spanish
MGTCP Management concentration: Management of Technology
PHD Anthropology concentration: Archaeology

CERT Pre-Professional Elementary Education (LA)

AS Science (LA)

BA Interdisciplinary Arts

BS Nutrition and Dietetics

AA Liberal Arts concentration: Public Safety (LA)

AS Environmental Science (LA)

MCRP Community and Regional Planning

AA Pre-Professional Elementary Education (LA)

MA Linguistics; PHD Linguistics

PHD Psychology all concentrations Emphasis: Diversity/Multicultural
BA Spanish

MACCT Accounting concentration: Information Assurance
MACCT Accounting concentration: Advanced Accounting
MACCT Accounting concentration: Taxation

AS General Science (VA)

Civil Engineering Department

AS Pre-Engineering (VA)

BA/BS Anthropology concentration: Evolutionary Anthropology
GCERT Race & Social Justice

BFA Interdisciplinary Film and Digital Media

BFA Interdisciplinary Film and Digital Media concentration: Production
MPA Public Administration

BA Art Studio

BFA Art Studio

Landscape Architecture Program: conversion to Department

MS and PHD Biomedical Sciences: Pharmaceutical Sciences
Community & Regional Planning Program: conversion to Department

Action and Category
Deletion of Certificate
Revision of Minor
Revision of Concentration
Revision of Major
Revision of Major

New Concentration
Revision of Degree
Revision of Degree
Revision of Concentration
Revision of Concentration
Revision of Concentration
Revision of Major
Revision of Major
Revision of Certificate
Revision of Concentration
Deletion of Certificate
Revision of Degree
Revision of Major
Revision of Major
Revision of Degree
Revision of Degree
Revision of Major
Revision of Degree
Revision of Degree

New Emphasis

Revision of Major
Revision of Degree
Revision of Degree
Revision of Degree
Revision of Major

Name Change of
Department

Revision of Major
Revision of Concentration
Revision of Certificate
Revision of Major
Deletion of Concentration
Revision of Degree
Revision of Degree
Revision of Degree

New Department

New Concentration

New Department


https://curric.unm.edu/forms/?form=formC&formnum=2204
https://curric.unm.edu/forms/?form=formC&formnum=2204
https://curric.unm.edu/forms/?form=formC&formnum=2202
https://curric.unm.edu/forms/?form=formC&formnum=2202
https://curric.unm.edu/forms/?form=formC&formnum=2187
https://curric.unm.edu/forms/?form=formC&formnum=2187
https://curric.unm.edu/forms/?form=formC&formnum=2179
https://curric.unm.edu/forms/?form=formC&formnum=2179
https://curric.unm.edu/forms/?form=formC&formnum=2169
https://curric.unm.edu/forms/?form=formC&formnum=2169
https://curric.unm.edu/forms/?form=formC&formnum=2168
https://curric.unm.edu/forms/?form=formC&formnum=2168
https://curric.unm.edu/forms/?form=formC&formnum=2174
https://curric.unm.edu/forms/?form=formC&formnum=2174
https://curric.unm.edu/forms/?form=formC&formnum=2164
https://curric.unm.edu/forms/?form=formC&formnum=2164
https://curric.unm.edu/forms/?form=formC&formnum=2171
https://curric.unm.edu/forms/?form=formC&formnum=2171
https://curric.unm.edu/forms/?form=formC&formnum=2172
https://curric.unm.edu/forms/?form=formC&formnum=2172
https://curric.unm.edu/forms/?form=formC&formnum=2163
https://curric.unm.edu/forms/?form=formC&formnum=2163
https://curric.unm.edu/forms/?form=formC&formnum=2162
https://curric.unm.edu/forms/?form=formC&formnum=2162
https://curric.unm.edu/forms/?form=formC&formnum=2157
https://curric.unm.edu/forms/?form=formC&formnum=2157
https://curric.unm.edu/forms/?form=formC&formnum=2159
https://curric.unm.edu/forms/?form=formC&formnum=2159
https://curric.unm.edu/forms/?form=formC&formnum=2160
https://curric.unm.edu/forms/?form=formC&formnum=2160
https://curric.unm.edu/forms/?form=formC&formnum=2134
https://curric.unm.edu/forms/?form=formC&formnum=2134
https://curric.unm.edu/forms/?form=formC&formnum=2139
https://curric.unm.edu/forms/?form=formC&formnum=2139
https://curric.unm.edu/forms/?form=formC&formnum=2148
https://curric.unm.edu/forms/?form=formC&formnum=2148
https://curric.unm.edu/forms/?form=formC&formnum=2144
https://curric.unm.edu/forms/?form=formC&formnum=2144
https://curric.unm.edu/forms/?form=formC&formnum=2142
https://curric.unm.edu/forms/?form=formC&formnum=2142
https://curric.unm.edu/forms/?form=formC&formnum=2137
https://curric.unm.edu/forms/?form=formC&formnum=2137
https://curric.unm.edu/forms/?form=formC&formnum=2146
https://curric.unm.edu/forms/?form=formC&formnum=2146
https://curric.unm.edu/forms/?form=formC&formnum=2133
https://curric.unm.edu/forms/?form=formC&formnum=2133
https://curric.unm.edu/forms/?form=formC&formnum=2143
https://curric.unm.edu/forms/?form=formC&formnum=2143
https://curric.unm.edu/forms/?form=formC&formnum=2145
https://curric.unm.edu/forms/?form=formC&formnum=2130
https://curric.unm.edu/forms/?form=formC&formnum=2130
https://curric.unm.edu/forms/?form=formC&formnum=2126
https://curric.unm.edu/forms/?form=formC&formnum=2126
https://curric.unm.edu/forms/?form=formC&formnum=2125
https://curric.unm.edu/forms/?form=formC&formnum=2125
https://curric.unm.edu/forms/?form=formC&formnum=2128
https://curric.unm.edu/forms/?form=formC&formnum=2128
https://curric.unm.edu/forms/?form=formC&formnum=2120
https://curric.unm.edu/forms/?form=formC&formnum=2120
https://curric.unm.edu/forms/?form=formC&formnum=2119
https://curric.unm.edu/forms/?form=formC&formnum=2119
https://curric.unm.edu/forms/?form=formC&formnum=2118
https://curric.unm.edu/forms/?form=formC&formnum=2118
https://curric.unm.edu/forms/?form=formC&formnum=2115
https://curric.unm.edu/forms/?form=formC&formnum=2115
https://curric.unm.edu/forms/?form=formC&formnum=2112
https://curric.unm.edu/forms/?form=formC&formnum=2112
https://curric.unm.edu/forms/?form=formC&formnum=2111
https://curric.unm.edu/forms/?form=formC&formnum=2111
https://curric.unm.edu/forms/?form=formC&formnum=2110
https://curric.unm.edu/forms/?form=formC&formnum=2107
https://curric.unm.edu/forms/?form=formC&formnum=2107
https://curric.unm.edu/forms/?form=formC&formnum=2105
https://curric.unm.edu/forms/?form=formC&formnum=2105
https://curric.unm.edu/forms/?form=formC&formnum=2106
https://curric.unm.edu/forms/?form=formC&formnum=2106
https://curric.unm.edu/forms/?form=formC&formnum=2101
https://curric.unm.edu/forms/?form=formC&formnum=2101
https://curric.unm.edu/forms/?form=formC&formnum=2096
https://curric.unm.edu/forms/?form=formC&formnum=2099
https://curric.unm.edu/forms/?form=formC&formnum=2099

C2098
C2095
C2088
C2084
C2073
C2069
C2065
C2064
C2024
C2009
C2010
C2042
C2040
C2039
C2017
C2195

Architecture Program: conversion to Department

MS Electrical Engineering concentration: Space Systems Engineering
MA History

MS Computer Engineering concentration: Internet of Things

PHD Sociology

MFA Dance

MS Mechanical Engineering concentration: Space Systems Engineering
Dual Degrees: BS Athletic Training; BSED Physical Education

UG Minor: Special Education

AS Science concentration: Biology

AS Science concentration: Chemistry

AA Liberal Arts concentration: Psychology

AA Liberal Arts concentration: History

AA Liberal Arts concentration: Art Studio

Criminology

New Department

New Concentration
Revision of Degree
New Concentration
Revision of Degree
Revision of Degree
New Concentration
Deletion of Major

Revision of Minor

New Concentration
New Concentration
New Concentration
New Concentration
New Concentration
Revision of Minor

BLA Liberal Arts

Name Change of Degree

This item comes as a motion for approval from the Currciaula Committee. It was seconded and passed.
No vote against and no abstentions.

AGENDA TOPICS

9. 10-Year Academic Calendar Approval

Sheila Jurnak, associate Registrar, was not able to attend today’s meeting. This matter will be voted
upon electronically.

10. LoboRespect

Nasha Torrez, Dean of Students, and Lisa Lindquist, Director of LoboRespect, addressed the senate:

0 The LoboRespect Advocacy Center is one of the confidential reporting sites on campus. There
are a total of three confidential reporting sites for sexual misconduct: The LGBTQ Resource
Center, The LoboRespect Advocacy Center, and the Women’s Resource Center. The
LoboRespect Advocacy Center and the Women’s Resource Center report directly to Nasha
Torrez.

0 Lisa explained the services offered by the LoboRespect Advocacy Center. When a report is
made Lisa will reach out to faculty associated with the student to seek their assistance. Lisa is
also in charge of the Mobil Food Pantry, which operates in the South Parking Lot, and where
students can report food inadequacy in their lives. Her office also handles Death Notices when a
student passes away and assists military transfer students. Her office also handles Tuition
Refund Appeals for students who have to drop out of UNM for unique reasons.

o All of these resources, and more, are listed on their website. loborespect.unm.edu

o Discussion followed with examples of situations some students have gotten into and how the
students were helped.

11. Form D New Mexico Joint Doctoral Program in Geography

Through the use of slides Maria Lane, Chair of the Geography Department, explained how this is the first
joint doctoral program in geography to be offered in New Mexico.

The focus of the program is on Integrative Human Environment Dynamics, which is detailed in the
proposal. This is a Masters Program.

UNM is partnering with New Mexico State University for this program. The entire state of New Mexico will
be used as a laboratory.

A Program Director will coordinate the program between the two campuses. Fourteen faculty members
at UNM is the minimum required to create the partnership. Thirty plus graduate assistantships will also
be required.

Work first began on this proposal in 2010. Both universities submitted proposals in 2016, and NMSU has
already been approved. The proposal is 850 pages long. If all goes as planned, the program will begin in
2021.

A question and answer session followed this presentation.

The motion for approval was made and passed. No exceptions or abstentions.


https://curric.unm.edu/forms/?form=formC&formnum=2098
https://curric.unm.edu/forms/?form=formC&formnum=2098
https://curric.unm.edu/forms/?form=formC&formnum=2095
https://curric.unm.edu/forms/?form=formC&formnum=2088
https://curric.unm.edu/forms/?form=formC&formnum=2088
https://curric.unm.edu/forms/?form=formC&formnum=2084
https://curric.unm.edu/forms/?form=formC&formnum=2084
https://curric.unm.edu/forms/?form=formC&formnum=2073
https://curric.unm.edu/forms/?form=formC&formnum=2073
https://curric.unm.edu/forms/?form=formC&formnum=2069
https://curric.unm.edu/forms/?form=formC&formnum=2069
https://curric.unm.edu/forms/?form=formC&formnum=2065
https://curric.unm.edu/forms/?form=formC&formnum=2065
https://curric.unm.edu/forms/?form=formC&formnum=2064
https://curric.unm.edu/forms/?form=formC&formnum=2064
https://curric.unm.edu/forms/?form=formC&formnum=2024
https://curric.unm.edu/forms/?form=formC&formnum=2024

12. Form D-PhD and MA in Chicano Studies

Irene Vazques, Director of Chicana and Chicano Studies Department, began her presentation by
introducing the members of her team. The presentation was split between Irene and the members of her
team.

This program has gone through five levels of faculty review. It is a cost neutral proposal. The program
was first created at UNM fifty years ago.

The program reflects the growth of the Latino population in the United States.

The motion for approval was made and passed. No exceptions or abstentions.

13. Form D-Master of Science in Global and National Security

14.

15.

17.

Emile Nakhleh, Director of the Global and National Security Policy Institute, presented to the Faculty
Senate.

The elements of this program consist of security issues dealing with cyber, food, water and energy. The
program will involve UNM, the Los Alamos Labs, Sandia Labs and the U.S. Air Force.

Eventually this program will go global and be of interest to foreign countries.

The program is primarily an on-line degree consisting of 30 hours.

Financial support is coming from the Los Alamos Labs.

This program will raise UNM to a national leader in Global and National Security. The classes will pull
from many different areas of UNM, including Engineering, the Anderson School and, Arts and Sciences.
Nicole Dopson, UNM Budget Office, presented on the financial aspects of this program. This program
could be a revenue producing program for UNM based upon the affiliations and may become a self-
funding program.

A guestion and answer session followed this presentation.

The motion for approval was made and seconded. It passed with one against and two abstentions.

Policy Revision- A61.6 Information Technology Committee

Kymberly Gauderman, co-Chair of the Faculty Senate Policy Committee presented on Policy Revision of
A61.6 Information Technology Committee, a Policy Revision of D50 Assignment of Credit Hours, and,
Policy Revision of F80 Representatives on Faculty Senate and It's Committees.

This policy, and the following two policies, have gone through all the approval routes. Operations
Committee and then out for faculty comment.

A61.6 Information Technology Committee is a revision of an existing policy. The revision is to ensure
broader participation on the committee.

The motion for approval was made and seconded. The motion passed. No exceptions or abstentions.

Policy Revision- D50 Assignment of Credit Hours

The Provost requested that D50 Assignment of Credit Hours, which is in the Faculty Handbook, be turned
into a policy.

The Higher Learning Committee now expects universities to have a policy that defines what credit hours
are.

This revision has gone through all the proper approvals.

The motion for approval was made and seconded. The motion passed. No exceptions or abstentions.

Policy Revision- F80 Representatives on Faculty Senate
and Its Committees

This policy is being revised to provide more information on the role of branch campuses representation in
the seven committees.

It has been sent out for faculty comment and no negative responses were received.

The motion for approval was made and seconded. The motion passed. No exceptions or abstentions.



18. Public Comment

e Pamela reminded everyone that this was the last meeting of the semester but that everyone was still on
duty, and on the listserv, until June 30.

e Pamela reminded everyone to fill out the election ballots for the Operations Committee and the Faculty
Senate President Elect.

19. Adjournment
4:40 pm
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